
 

 
 
 
 

MEETING OF THE BOARD OF DIRECTORS OF 
NASSAU HEALTH CARE CORPORATION 

 
June 15, 2026, at 4:00 PM 

Nassau University Medical Center Amphitheater 
2201 Hempstead Turnpike, East Meadow, New York 11554 

 
AGENDA 
I. Call to Order/Roll Call 
II. Approval of February 18, 2026, Meeting Minutes 
III. Opening Remarks by the Chairperson 

IV. Presentation from President & CEO  
V. Committee Reports: 

i. Finance Committee – May 20, 2025 
ii. Legal & Audit Committee – May 20, 2025 

iii. Medical and Professional Affairs Committee (MPAC) – May 21, 2025 
VI. Public Comment Period 
VII. Executive Session to Discuss Personnel Matters and Proposed, Pending, and/or Current 

Litigation  
VIII. Review of Actions taken in Executive Session, if any 
IX. Personnel Matters and Appointments 

X. Contracts 
XI. Procurement Policy LD-001 

XII. Record Retention Policy 

XIII. Policies: Corporate Compliance Program, Non-Intimidation and Non-Retaliation, Code of 
Conduct  

XIV. Medical Staff Credentials  
XV. Motion to Adjourn 



 

 

NASSAU HEALTH CARE CORPORATION 
 

RESOLUTION No. 146-2026 
 
EXECUTIVE SESSION – PURSUANT TO SECTIONS 105 AND 3402-10(b) OF THE PUBLIC 
OFFICERS LAW 
 
RESOLVED, that pursuant to Section 105 of the Public Officers Law and Section 3402-10(b) of the Public 
Authorities Law, the Directors of the Nassau Health Care Corporation shall convene in executive session 
for the purpose of considering matters leading to the appointment and employment, promotion, demotion, 
discipline, suspension, dismissal, or removal of a particular person, for the proposed acquisition, sale or 
lease of real property or the proposed acquisition of securities, or sale or exchange of securities held by 
such public body, as such discussion publicly would substantially affect the value thereof, and for the 
purpose of considering strategic marketing plans, analyses, evaluations and pricing strategies of the 
corporation relating to business development, which if disclosed, would be likely to injure the competitive 
position of the Corporation.  
 
 
 
___________________ 
Richard Kessel 
Chairperson 
 
June 15, 2026 

  



 

 

NASSAU HEALTH CARE CORPORATION 

RESOLUTION Nos. 150 -2026 TO 182 -2026 

APPROVAL OF CONTRACTS          

WHEREAS, the Board of Directors of Nassau Health Care Corporation (“NHCC” or the “Corporation”) 
must approve certain contracts entered into by the Corporation for the procurement of hospital and 
professional services;  

WHEREAS, the Board of Directors now deems it advisable and in the best interests of the Corporation to 
approve the following contracts, for the term and amounts referenced in each resolution. 

NOW, THEREFORE, BE IT RESOLVED, that the NHCC Board of Directors authorizes the Chairperson, 
President/CEO or their designee to negotiate and execute the following contracts or amendments that were 
recommended by the Legal & Audit Committee at their meetings on March 27, 2026 and May 20, 2026, or 
are priority vendor contracts requiring approval of the Corporation’s Board of Directors: 

 
Resolution 
150 -2026 

Accurate Staffing Solutions Corporation - Enter into a new contract with 
executive search firm to recruit and place senior leadership in positions within 
Nassau Health Care Corporation. Effective on or about April 1, 2026, for a term of 
one (1) year, at a fee not to exceed $450,000. 
 

Resolution 
151 -2026 

Altera Digital Health Inc. - Amend Resolution 028-2026, which previously 
extended the existing contract with Altera Digital Health Inc. for EMR and support 
services and added managed care and proactive performance operations through 
March 31, 2028, to authorize Nassau Health Care Corporation to further extend that 
amendment from April 1, 2026, through March 31, 2029. The funding authorized for 
year 3 of this extension shall not exceed $10,000,000, and for clarity, the total 
funding authorized for the entire amendment shall not exceed $29,000,000. 
 

Resolution 
152 -2026 

Canon Financial Services, Inc. – Extend existing contract to continue providing 
equipment, supply and maintenance services of canon copier and print machines for 
Nassau University Medical Center. Effective on or about April 1, 2026, for a term of 
five years, not to exceed $1,700,000. 
 

Resolution 
153 -2026 

Cepheid - Extend existing contract to continue providing reagents and collection 
devices for SARS, COV, GCNT, FLU, RSV, GXTV testing in Virology at Nassau 
University Medical Center. Effective April 1, 2026, for a term of three (3) years, at 
a fee not to exceed $960,000. 
 

Resolution 
154 -2026 

Cerner Health Solutions d/b/a Oracle – Extend the existing contract to continue 
providing Eagle billing software services and support. Effective on or about May 1, 
2026, for a term of one (1) year, at a fee not to exceed $2,500,000. 
 

Resolution 
155 -2026 

Change Healthcare, LLC. – Amend and replace Resolution No. 030-2026 to 
authorize entry into a new contract for software supporting healthcare payment 
operations, for a two-year term effective on or about June 1, 2026 through May 31, 
2028, in an amount not to exceed $1,250,000. 



 

 

 
Resolution 
156 -2026 

eMDS, Inc. – Extend existing contract to provide services for the Revenue Cycle 
Department to provide physician billing and coding support.  Effective on or about 
July 1, 2026, for a term of three (3) months, expiring on September 30, 2026, not to 
exceed $450,000.  
 

Resolution 
157 -2026 

Gallagher Basset Services, Inc. – Enter into a three-year contract effective on or 
about April 1, 2026, to administer NHCC’s injury, accident, damage, and loss claims; 
maintain reserves and claim files; coordinate investigations for litigated claims; and 
provide risk control and medical management services, not to exceed $2,900,000. 
 

Resolution 
158 -2026 

Getix Health – Extend existing contract to continue providing services for self-pay 
billing and collection services on behalf of NHCC.  Effective on or about July 1, 
2026, for a term of one (1) year, expiring on June 30, 2027, not to exceed $650,000. 
 

Resolution 
159 -2026 

Harris Beach Murtha PLLC – Extend existing contract to provide regulatory, 
general legal and corporate transaction services to NHCC; effective on or about April 
1, 2026 extending for a term of one (1) year, not to exceed $500,000. 
 

Resolution 
160 -2026 

Hyland Software, Inc. – Extend existing contract for a term of one (1) year, effective 
on or about May 1, 2026, to provide software for electronic medical records 
management, not to exceed $478,375. 
 

Resolution 
161 -2026 

Intelas Health, Inc. f/k/a Crothall Facilities Management Inc. – Extend existing 
contract for five (5) years effective on or about July 10, 2026 to provide maintenance 
and support services of imaging and biomedical equipment at Nassau University 
Medical Center, A. Holly Patterson, Nassau County Correctional Facility as 
requested by NHCC, and community health centers subject to the contract; not to 
exceed $2,679,106.54. 
 

Resolution 
162 -2026 

Jzanus Ltd. – Amend existing contract with Jzanus Ltd. to add a new Statement of 
Work with services performed by its subsidiary, Jzanus I.T. Services, LLC, to provide 
SMARTWorks Solution workflow management platform. The amendment will be 
effective on or about May 1, 2026, for a term of one year, not to exceed $440,000. 
 

Resolution 
163 -2026 

LAH Law Firm, PLLC – amend existing contract to continue providing legal 
defense services in medical malpractice, negligence, and other litigation, and add 
funds to existing contract of up to $450,000, effective on or about June 1, 2026. 
 

Resolution 
164 -2026 

Law Offices of Edward Troy – amend existing contract to continue providing legal 
defense services and add funds of $320,000, effective on or about June 1, 2026. 
 

Resolution 
165 -2026 

Lewis, Johs, Avallone, Aviles, LLP – amend existing contract to continue providing 
legal defense services and add funds of $375,000, effective on or about June 1, 2026. 
 

Resolution 
166 -2026 

Locum Tenens – Amend Resolution No. 260-2025 to expand the existing contract, 
which currently provides temporary inpatient and outpatient medical staffing in 
hematology, oncology, and pulmonary critical care, to include temporary inpatient 
and outpatient staffing for the gastroenterology department, including consultations 
and on-call coverage. The amendment adds funds in excess of $24,000, increasing 
the total not to exceed amount to $404,000. No change to the contract term. 



 

 

 
Resolution 
167 -2026 

Maliha Zainab, M.D., Enter into new one-year full-time physician employment 
agreement, effective on or about July 1, 2026, to provide hospitalist services in the 
Department of Medicine and serve as department chief hospitalist, with salary of 
$320,000 and performance bonus up to $50,000 based on productivity, performance 
and quality milestones set by interim Chief Clinical officer and by chair of department 
of medicine.  
 

Resolution 
168 -2026 

Med-Metrix, LLC – Extend existing contract for six (6) months, effective on or 
about June 1, 2026, to continue providing third-party follow-up of outpatient, 
commercial, and FFS accounts receivable, denial management services, and No-Fault 
and Workers’ Compensation billing.  Term expires on December 31, 2026; not to 
exceed $625,000. 
 

Resolution 
169 -2026 
 

Olympus America, Inc. – Enter into an upgraded lease renewal to continue 
providing medical equipment to the Nassau University Medical Center Department 
of Gastroenterology, effective on or about June 1, 2026, for a term of thirty-six (36) 
months; and not to exceed $25,200. 
 

Resolution 
170 -2026 
 

Olympus America, Inc. – Enter into an upgraded lease renewal to continue 
providing medical equipment to the Nassau University Medical Center Department 
of Gastroenterology, effective on or about June 1, 2026, for a term of thirty-six (36) 
months; and not to exceed $224,000. 
 

Resolution 
171 -2026 

Phycare Holdings Group, Inc. – Enter into a new contract for services for the 
Revenue Cycle Department to provide physician billing and coding support.  
Effective on or about September 1, 2026 for a term of three (3) years, expiring on 
August 31, 2029; not to exceed $4,750,000. 
 

Resolution 
172 -2026 

Rubin, Paterniti, Gonzalez, Rizzo & Kaufman, LLP – amend existing contract to 
continue providing medical malpractice defense services and add funds of $675,000, 
effective on or about June 1, 2026. 
 

Resolution 
173 -2026 

Rudish Health Solutions, LLC – Enter into a new contract with executive search 
firm to recruit and place senior leadership in positions within Nassau Health Care 
Corporation. Effective on or about March 23, 2026, for a term of one (1) year, at a 
fee not to exceed $450,000. 
 

Resolution 
174 -2026 

Sapphire Software Services (f/k/a Proximare Health, Inc.) – Extend the existing 
software contract to continue outpatient referral management and support patient 
scheduling for a two (2) year term, effective on or about May 1, 2026 and expiring 
on April 30, 2028, except that funding for this extension is approved through 
December 31, 2026 as the parties shall execute on or before January 1, 2027 a new 
contract with a term that expires on April 30, 2028; added funds through December 
31, 2026 not to exceed $100,000. 
 

Resolution 
175 -2026 
 

Stericycle (a/k/a Integrated Waste Solutions) – Extend the existing contract to 
continue providing management and disposal of regulated medical waste, sharps, Rx 
waste, hazardous waste, and controlled substances for Nassau University Medical 
Center and A. Holly Patterson for a three (3) year term, effective on or about May 1, 
2026, and expiring on April 30, 2029; and not to exceed $3,500,000. 



 

 

 
Resolution 
176 -2026 

Steris Instrument Management Services, Inc. – Enter into new contract for the 
restoration of stainless steel instruments, effective on or about April 1, 2026, for a 
term not to exceed two (2) years; and not to exceed $774,382. 
 

Resolution 
177 -2026 

UKG Kronos Systems, LLC – Enter into new equipment purchase order form 
(Quote #Q-395016) under existing UKG Dimensions Agreement dated January 31, 
2023, for replacement of biometric time clock hardware comprising entire NHCC 
timekeeping system across all sites (Nassau University Medical Center, A. Holly 
Paterson, Nassau County Correctional Facility, and Harmony Healthcare). Order 
includes seventy-seven (77) UKG InTouch DX G2 HID Prox time clocks with Touch 
ID Plus biometric option, North America power adapters, and fifteen (15) months of 
Depot Repair Support Service. Effective as of June 1, 2026 for a fifteen (15) month 
term; not to exceed $428,928.50. 
 

Resolution 
178 -2026 

Upstate Anesthesia Services, P.C. d/b/a Long Island Anesthesia Associates – 
Enter into new amended and restated contract to provide anesthesiologists, CRNAs 
and administrative and management anesthesia services at Nassau University 
Medical Center. Effective on or about April 1, 2026, and expiring on December 31, 
2029, not to exceed $8,400,000 in year 1, $8,700,000 in year 2, $9,000,000 in Year 
3, and another $8,000,000 for the remaining term of the contract. 
 

Resolution 
179-2026 

PointClickCare Technologies, Inc. d/b/a Point Click Care – Enter into new 
contract for EMR and support services for A. Holly Patterson, effective on or about 
June 26, 2026 for a 3 year term, not to exceed $650,000 in each year of this 
contract and in total not to exceed $1,950,000 during its term.  

RESOLVED, that the Board of Directors has been provided notice from the President/CEO or his designee, 
and the Legal & Audit Committee's approvals pursuant to Resolutions 084-2026 through 093-2026, and 
Resolutions 110-2026 through 114-2026, regarding the following professional service contract 
amendments, notifications and contracts under $250,000, and further authorizes the President/CEO, or his 
designee to negotiate and execute the following contracts or amendments (Resolution 180-2026): 

  Bochner PLLC – Extend existing contract providing legal counsel on hospital 
transactions, board governance and healthcare regulatory compliance. Effective on or 
about May 15, 2026, for a term of 1 year, not to exceed $180,000. 
 

  Canon Financial Services, Inc. – Extend existing contract to continue providing 
equipment, supply and maintenance services of canon copier and print machines for 
Nassau County Correctional Facility. Effective on or about April 1, 2026, for a term of 
three years, not to exceed $75,000. 
 

  Janeanne Lubin-Szafranski – Extend existing consulting contract to continue providing 
legal support of captive, policy review and medical transactions, and add additional 
support services for risk management program. Effective on or about April 1, 2026, for a 
term not to exceed three additional months and add funds not to exceed $140,000. 
 

  Joshua Fogel, PhD - Extend the existing contract for a one (1) year term, effective on or 
after July 1, 2026, and expiring on June 30, 2027, for a continuation of services advising 
and mentoring residents and faculty on research, and conducting bio-statistical analyses 
for NHCC resident and faculty research projects.  Fee not to exceed $145,000. 



 

 

 
  Loeb & Loeb LLP – Extend existing contract providing legal counsel on information 

technology and outsourcing agreements for A. Holly Patterson and extending to include 
advice and counsel on technology and outsourcing transactions and consulting services on 
behalf of the Corporation. Effective on or about May 1, 2026, for a term of 1 year, not to 
exceed $220,000. 
 

  Manatt Phelps & Phillips, LLP - to add funds to the contract approved by Resolution 
262-2025 for the provision of legal defense services in litigation and other legal and 
regulatory compliance services. This is effective on or about April 1, 2026, not to exceed 
$200,000. 
 

  Niki Jones Agency, Inc. – Enter into new contract for services for IT Department to 
include web development, monthly maintenance, and security patching for a term of one-
year, effective June 1, 2026, and expiring on May 31, 2027, not to exceed $150,000. 
 

  Northwell Inc., Northwell Healthcare, Inc. and True North Healthcare Consulting, 
LLC – Extend the contract dated August 27, 2025, that leased a Northwell employee for 
certain administrative and support services. Effective on or about April 10, 2026, for a 
term not to exceed three additional months and add funds not to exceed $200,000. 
 

  Olympus America Inc. – Enter into new contract dated on or about March 15, 2026, to 
clean, repair and maintain endoscopy and/or colonoscopy scopes, for a term of three years, 
not to exceed $235,000. 
 

  Sheppard, Mullin, Richter & Hampton, LLP – Amend and replace Resolution No. 047-
2026 in its entirety, expanding the existing contract dated January 26, 2026 to now include 
regulatory, operational, governance, reimbursement, transactional, labor and employment, 
litigation, and other healthcare-related legal services on behalf of A. Holly Patterson and 
Nassau University Medical Center. This Resolution also supersedes and incorporates 
Resolution No. 092-2026 in its entirety. The term is extended through May 12, 2027, with 
additional funds not to exceed $250,000. 
 

  Reliable Health Systems – Extend existing contract to provide billing services for A. 
Holly Patterson Extended Care Facility.  Effective on or about June 1, 2026, for a term of 
one year, expiring on May 31, 2027, not to exceed $152.393.40.  
 

  Steris Instrument Management Services, Inc. – New contract to provide maintenance, 
repair and sterilization services for surgical instruments and equipment. Effective on or 
about April 1, 2026 for a term of 2 years, not to exceed $240,000. 

 
 
BE IT FURTHER RESOLVED, that the Board of Directors has been provided notice from the 
President/CEO or his designee, and the Legal & Audit Committee's approvals, of the following contracts 
or amendments pursuant to Resolutions 094-2026 through 104-2026, and Resolutions 115-2026 through 
131-2026, with a value not exceeding $50,000, and new or extended contracts with no additional funds 
required, and further authorizes the President/CEO, or his designee to negotiate and execute the following 
contracts or amendments (Resolution 181-2026): 
 

  Abrams Fensterman, LLP - Amend existing contract for providing legal services 
increasing the approved hourly rates for its representation in employment professional 



 

 

liability matters by four percent for such attorneys and ten percent for such paralegals, and 
increasing the approved hourly rates for its representation in guardianship proceedings by 
five percent for such attorneys and ten percent for such paralegals, all consistent with the 
approved, modified law firm tier II rates; no additional funds added. 
 

  American Medical Association (“AMA”) – Amend existing contract  for continued 
access to the web-based GMEC Competency Education Program (“GCEP”) to support 
resident and faculty competency training in professionalism, patient care, systems-based 
practice, interpersonal and communication skills, and practice-based learning and 
improvement; not-to-exceed annual cost of $13,000 ($35 per resident trainee). 
 

  AMN Healthcare, Inc. – Extend the existing contract for a one (1) year term, effective on 
or about April 30, 2026, and expiring on April 30, 2027, to continue providing temporary 
medical staff to NHCC.  No funds added. 
 

  Beckman Coulter, Inc. – Extend existing contract to continue providing tests for 
sensitivity of organisms and susceptibility for all micro-cultures. Effective on or about 
April 1, 2026, for a term of 1 year, not to exceed $22,000 
 

  Bochner PLLC – New legal services contract providing legal counsel on hospital 
transactions, board governance and healthcare regulatory compliance. Effective on or 
about March 27, 2026, for a term of two months, not to exceed $50,000. 
 

  ChemRx Pharmacy Services, LLC – Extend the existing contract to continue providing 
medication and pharmacy supply services for A. Holly Patterson, with no added funds. 
Effective on or about March 1, 2026, for a term of 9 months. 
 

  Cornell University ILR School – Enter into a new consulting contract with Cornell 
engaging the services of Daniel McCray for labor relations assessment, strategy and 
governance development and targeted trainings, effective on or about June 1, 2026 for a 
term of one (1) year, not to exceed $50,000. 
 

  CSI Companies, Inc. – Enter into a new Statement of Work to expand role to include 
supporting the assessment phase of a patient registration graphical user interface (GUI) 
modernization initiative.  Effective one or about May 1, 2026, and expiring December 31, 
2026, with funds not to exceed $46,000. 
 

  D. Van Gennepp Design – New contract to provide graphic design, content development, 
photography and printing of marketing materials for Ob/Gyn department and Wound Care 
and other departments. Effective on or about March 18, 2026, through June 30, 2026, not 
to exceed $19,500. 
 

  El US LLC d/b/a LearnWell – Approve additional funding under the existing agreement, 
previously authorized in an amount not to exceed $15,155.56 through April 2026, and now 
extend term effective May 1, 2026 for an additional six (6) months to continue providing 
teaching services for pediatric patients in the inpatient Psychiatric Department, for an 
additional amount not to exceed $15,914. 
 

  Greater New York Health Care Facilities Association (“GNYHCFA”) – New 
engagement to provide support and advocacy services for A. Holly Patterson Extended 



 

 

Care Facility for a one (1) year term beginning on or abo, 2026ne 1 2026; not to exceed 
$49,500.  
 

  Guardian Consulting Services, Inc. – Extend existing contract to continue providing 
pharmacy consultation services in accordance with NYS Dept. of Health regulations for 
A. Holly Patterson through December 31, 2026, with no added funds. 
 

  Horan, Martello, Morrone, P.C. d/b/a HMM CPAs – Extend existing contract to 
prepare annual Medicaid and Medicare cost report for A. Holly Patterson and provide 
additional consulting services. Effective on or about May 1, 2026, for a term of one (1) 
year, not to exceed $40,000. 
 

  Jzanus Consulting Inc. – Administrative modification and notice to existing contract, as 
amended by Resolution 257-2025, solely to correct the description of services and 
commencement date set forth in this resolution. The services provided include coding, 
validation, and appeal services, and the effective date shall be March 1, 2026, for a term 
of one (1) year. No change to funded amount noted in Resolution 257-2025. 
 

  Law Offices of Ed Troy - Amend existing contract for providing legal defense services 
in medical malpractice, negligence and other litigation, increasing the firm’s hourly rates 
for its attorneys by five percent and rate for paralegals by ten percent, all consistent with 
the approved, modified law firm tier II rates; no additional funds added. 
 

  LAH Law Firm PLLC - Amend existing contract for providing legal defense services in 
medical malpractice, negligence and other litigation, increasing the firm’s hourly rates for 
its attorneys by five percent and for paralegals by ten percent, all consistent with the 
approved, modified law firm tier II rates; no additional funds added. 
 

  Lewis Johs, Avallone, Aviles, LLP - Amend existing contract for providing legal defense 
services in medical malpractice, negligence and other litigation, increasing the firm’s 
hourly rates for its attorneys by five percent and rate for paralegals by ten percent, all 
consistent with the approved, modified law firm tier II rates; no additional funds added. 
 

  Loeb & Loeb LLP – New legal services contract providing legal counsel on information 
technology and outsourcing agreements and consulting agreements for Nassau Health Care 
Corporation. Effective on March 23, 2026, for a term of 1 month, not to exceed $50,000. 
 

  McBee Associates, Inc. – Extend existing contract to continue providing Medicare patient 
transfer payment review and to identify instances of underpayment for cases. Effective on 
or about March 1, 2026, for a term of one (1) year, not to exceed $40,000. 
 

  Med-Metrix, LLC – Extend existing contract to continue providing third-party follow-up 
of outpatient, commercial, and FFS accounts receivable and denial management services, 
and No-fault and Workers’ Compensation billing through May 31, 2026.  No additional 
funds added. 
 

  Mikhail Berlyant – New consultant contract to provide grant writer services and support 
NHCC in identifying state and federal grant opportunities; effective on or about May 1, 
2026; not to exceed $30,000.  
 



 

 

  Nassau Interfaith Chaplains - Administrative modification of language in Resolution 
No. 272-2025 and replacing “provisions of temporary nursing and medical staffing on 
behalf of A. Holly Patterson,” with “extend the existing contract to continue providing 
religious services at NUMC and AHP”; no additional funds required. 
 

  Olympus America Inc. – Enter into new contract dated on or about March 16, 2026, to 
clean, repair and maintain equipment for physical therapy and rehabilitation department, 
for a term of three years, not to exceed $15,000. 
 

  Richard B. Schwartz, M.D. – New consultant contract to perform independent quality 
assessment of obstetrics department and related departments interacting with obstetrics; 
effective on or about April 24, 2026; not to exceed $45,000. 
 

  Rubin Paterniti Gonzalez and Kaufman, LLP – Amend existing contract for providing 
legal defense services in medical malpractice, negligence and other litigation, increasing 
the firm’s hourly rates for its attorneys by five percent and rate for paralegals by ten 
percent, all consistent with the approved, modified law firm tier II rates; no additional 
funds added.  
 

  Siemens Healthcare – Extend existing contract to continue providing diagnostics for 
laboratory testing to simplify testing process and provide timely and accurate results for 
effective treatment. Effective on or about April 30, 2026, for a term of 3 years. No funds 
added. 
 

  Transworld Systems, Inc. d/b/a TSI – Extend existing contract through December 31, 
2026, to continue providing inpatient and outpatient debt collection services; no funds 
added. 
 

  White Glove Placement, Inc. – Extend existing contract for a one (1) year term beginning 
on or about August 1, 2026 and expiring on August 1, 2027, to continue providing 
temporary medical staffing to NUMC and AHP Dialysis.  No funds added. 
 

 
 
BE IT FURTHER RESOLVED, that the Board of Directors has been provided notice from the Legal & 
Audit Committee’s approvals pursuant to Resolutions 133-2026 through 139-2026 and from the 
President/CEO or his designee of the following contracts or educational affiliation agreements or 
amendments with no funds required (Resolution 182-2026): 
 
  American University of Antigua – New five (5) year Educational Affiliation Agreement 

effective August 1, 2026, through July 31, 2031, at no cost to NHCC, to facilitate clerkship and 
elective rotations for participating medical students within NUMC residency programs. 
 

  America University of Antigua (“AUA”) – Extend an existing contract to provide training to 
medical students from AUA at Nassau University Medical Center in elective rotations in 
various NUMC clinical departments, effective on or about July 1, 2026, for a term of one (1) 
year, to expire on June 30, 2027; There are no funds to be exchanged as part of this educational 
affiliation. 
 

  Grand Canyon University – New five (5) year Educational Affiliation Agreement effective 
June 1, 2026, through May 31, 2031, at no cost to NHCC, to provide clinical field training 



 

 

opportunities for nursing students enrolled in the University’s College of Nursing and Health 
Care Professions BSN curriculum. 
 

  Guthrie Robert Packer Hospital (Sayre, PA) – New two (2) year Educational Affiliation 
Agreement effective August 1, 2026 through July 31, 2028, at no cost to NHCC, to allow 
NUMC Internal Medicine residents to train in advanced gastroenterological procedures under 
the direction of Dr. Raja Chakinala. 
 

  Hofstra University – Extend the existing contract to train students from the Hofstra University 
Physician Assistant Program in the Nassau University Medical Center clinical departments 
including Internal Medine, Pediatrics, Emergency Medicine, and Psychiatry, effective on or 
about July 1, 2026, for a term of five (5) years, to expire on June 30, 2031; There are no funds 
to be exchanged as part of this educational affiliation. 
 

  Long Island University (“LIU”) – Extend the existing contract to provide training to 
psychology students from LIU in the Nassau University Medical Center Department of 
Psychiatry, effective on or about August 1, 2026, for  term of five (5) years, to expire on July 
31, 2031; There are no funds to be exchanged as part of this educational affiliation.  
 

  New York University Steinhardt School of Culture, Art, and Human Development – New 
five (5) year Educational Affiliation Agreement effective August 1, 2026 through July 31, 2031, 
at no cost to NHCC, to provide internship opportunities for Art Therapy students within 
NUMC’s Department of Psychiatry. 
 

  Northwell Healthcare, Inc. – New ten (10) year Educational Affiliation Agreement effective 
August 1, 2026 through July 31, 2035, at no cost to NHCC, to provide NUMC OB/GYN 
residents with training rotations in the Complex Family Planning Program at Long Island 
Jewish Medical Center and North Shore University Hospital under the direction of Dr. Elizabeth 
Schmidt. 
 

  Northwell Health, Inc. – New ten (10) year Educational Affiliation Agreement effective July 
1, 2026 through June 30, 2035, at no cost to NHCC, to provide NUMC Medicine residents with 
Hematology Oncology training rotations at Staten Island University Hospital under the 
direction of Dr. Marcel Odaimi. 
 

  NYC Poison Control Center – Amend existing contract, extending for ten (10) years effective 
July 1, 2026 through June 30, 2035, to continue Emergency Medicine resident training rotations 
at the Poison Control Center; at no added cost. 
 

  Pace University – Enter into a new contract with Pace University to provide training to 
psychology students in the Nassau University Medical Center Department of Psychiatry, 
effective on or about August 1, 2026, for a term of five (5) years, to expire on July 31, 2031; 
There are no funds to be exchanged as part of this educational affiliation. 

  
 
RESOLVED, that these Resolutions shall take effect immediately. 
 
 
 
___________________ 
Richard Kessel 



 

 

NASSAU HEALTH CARE CORPORATION 
 

RESOLUTION No. 183-2026 
 

WHEREAS, pursuant to Resolution No. 79-2007 (as referenced in Section 2(a) of Procurement 
Policy LD-001 and previously misidentified therein as Resolution 97-2007), the Chief Executive Officer or 
designee is authorized to enter into contracts for legal services without competitive procurement, including 
contracts exceeding one year, provided such contracts comply with NHCC-approved Tier I and Tier II rate 
schedules and that total payments do not exceed the Corporation’s annual operating budget, as adopted and 
amended from year to year; and 
  

WHEREAS, the NHCC Board of Directors has previously determined that the use of a tiered rate 
structure for legal services serves the best interests of the Corporation and may waive the competitive 
procurement when appropriate; and 
 
 WHEREAS, the NHCC Board of Directors has previously approved that the tiered payment 
structure serves the best interests of the Corporation and may waive competitive selection when advisable;  
 

WHEREAS, on December 2, 2025, the Board adopted Resolution No. 243-2025, authorizing 
updates to the Tier I and Tier II rate schedules and billing guidelines, including increases to allowable hourly 
rates for outside counsel; 
 

WHEREAS, Section 2(a) of Procurement Policy LD-001 has not yet been updated to reflect these 
revised rates; 
  

WHEREAS, on March 27, 2026, the Legal and Audit Committee reviewed a proposed 
administrative modification to the second bullet of Section 2(a) of the Policy and recommended Board 
approval at the Board’s next meeting; and 

 
WHEREAS, on May 20, 2026, the Finance Committee reviewed the same proposed administrative 

modification in accordance with Section 6.8 of the NHCC Bylaws and likewise recommended Board 
approval at the Board’s next meeting. 

 
NOW, THEREFORE, BE IT RESOLVED, that the NHCC Board of Directors hereby approves the 

recommendations of the Legal and Audit Committee and the Finance Committee and amends Section 2(a) 
of Procurement Policy LD-001 by replacing the second bullet in its entirety with the following: 

 “Legal Services: The CEO or their designee may enter into contracts for legal services 
without a competitive procurement process where the vendor offers services at NHCC-
approved Tier I/Tier II rates (or other Board-approved rates), provided that total 
payments for such legal services do not exceed the amount authorized in the annual 
operating budget, as amended. For clarity, legal services contracted or renewed after 
December 2025 will be billed according to the updated Tier I/Tier II schedules and 
billing guidelines. (Resolutions 79-2007 and 243-2025.)” 

 
 BE IT FURTHER RESOLVED, that the Chief Executive Officer, or their duly authorized designee, 
or the Chief Legal Officer, is authorized to implement and apply this administrative modification to ensure 
consistent application of Policy LD-001; 
 

BE IT FURTHER RESOLVED, that any prior resolutions, directives, or practices inconsistent with 
this amendment are hereby superseded to the extent of such inconsistency; and 



 

 

 
RESOLVED, that this Resolution shall take effect immediately. 

 
 
___________________ 
Richard Kessel 
Chairperson 
 
June 15, 2026  



 

 

NASSAU HEALTH CARE CORPORATION 

RESOLUTION No. 184-2026 
 
AUTHORIZATION FOR DEVELOPMENT AND ADOPTION OF RECORDS RETENTION POLICY  
 
WHEREAS, the New York State Commissioner of Education, pursuant to Article 57-A of the New York 
Arts and Cultural Affairs Law, issued the Retention and Disposition Schedule for New York Local 
Government Records (LGS-1) governing retention and disposition of local government records; and  
 
WHEREAS, Nassau Health Care Corporation, as a public benefit corporation, is considered a local 
government for the purposes of Article 57-A, but is not specifically mentioned within LGS-1; and  
 
WHEREAS, Nassau Health Care Corporation has obligations under additional state and federal laws with 
respect to records retention;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Retention and Disposition Schedule for New York 
Local Government Records (LGS-1), issued pursuant to Article 57-A of the Arts and Cultural Affairs Law, 
and containing legal minimum retention periods for local government records, is hereby adopted for use by 
all officers in legally disposing of valueless records listed therein; and  
 
BE IT FURTHER RESOLVED, that in accordance with Article 57-A: 
 

(a) Only those records will be disposed of that are described in Retention and Disposition Schedule 
for New York Local Government Records (LGS-1), after they have met the minimum retention 
periods described therein; and 
 

(b) Only those records will be disposed of that do not have sufficient administrative, fiscal, legal, 
or historical value to merit retention beyond established legal minimum periods: and  

 
BE IT FURTHER RESOLVED that the NHCC Board of Directors authorizes and directs management 
to develop a comprehensive record retention policy consistent with the structure and framework of LGS-
1, issued pursuant to Article 57-A of the Arts and Cultural Affairs Law, and incorporating all other 
applicable state and federal laws, and containing legal minimum retention periods as appropriate pursuant 
to those laws; and  

BE IT IS FURTHER RESOLVED, that Management shall bring said policy back to this Board for final 
approval; and  
 
BE IT FURTHER RESOLVED, that this Resolution shall take effect immediately. 
 
 

___________________ 
Richard Kessel 
Chairperson 
 
June 15, 2026 

  



 

 

NASSAU HEALTH CARE CORPORATION 

RESOLUTION No. 185-2026 
 
AUTHORIZATION FOR ADOPTION OF REVISIONS TO POLICY LD-302: CODE OF CONDUCT 
 
 
WHEREAS, Nassau Health Care Corporation (the “Corporation”) maintains Policy LD-302: Code of 
Conduct to establish the standards of behavior and compliance expected of all personnel in the workplace, 
on Corporation property, while performing duties on behalf of the Corporation, and when representing the 
organization; and 
 
WHEREAS, Policy LD-302 formalizes expectations for ethical conduct applicable to the Corporation’s 
officers, directors, and employees; and 
 
WHEREAS, the revised Policy LD-302 updates the existing Code of Conduct and reflects the 
Corporation’s compliance obligations under Public Authorities Law § 2824(1)(e), including the 
requirement that boards of state and local authorities adopt a code of ethics applicable to each officer, 
director, and employee; and 
 
WHEREAS, the revisions reinforce the Corporation’s commitment to fostering a culture of integrity, 
accountability, and ethical conduct across the organization; and 
 
WHEREAS, the Legal and Audit Committee reviewed the proposed revisions to Policy LD-302: Code of 
Conduct and recommended that the Board of Directors approve the revised policy. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors hereby approves and adopts the 
revisions to Policy LD-302: Code of Conduct; and be it further 
 
RESOLVED, that Management is authorized and directed to implement the revised Policy LD-302 and 
take all actions necessary or appropriate to support the Corporation’s ethical conduct and compliance 
obligations; and be it further 
 
RESOLVED, that this Resolution shall take effect immediately. 
 
 
___________________ 
Richard Kessel 
Chairperson 
 
June 15, 2026 

 
  



 

 

NASSAU HEALTH CARE CORPORATION 

RESOLUTION No. 186-2026 
 
AUTHORIZATION FOR ADOPTION OF REVISIONS TO POLICY LD-227: CORPORATE 
COMPLIANCE PROGRAM 
 
WHEREAS, the Nassau Health Care Corporation (the “Corporation”) maintains Policy LD-227: Corporate 
Compliance Program to establish the framework for promoting adherence to applicable legal and regulatory 
requirements and ethical standards across the Corporation; and 
 
WHEREAS, Policy LD-227 applies to all workforce members and, where applicable, to contractors 
performing services within the Corporation’s identified risk areas; and 
 
WHEREAS, Social Services Law § 363-d and its implementing regulations at 18 NYCRR § 521-1 require 
certain Medicaid providers, including providers that receive or claim $1 million or more annually, directly 
or indirectly, from the Medicaid program, to adopt, implement, and maintain an effective compliance 
program tailored to their organizational needs; and 
 
WHEREAS, New York State’s compliance program requirements were first implemented in 2009 and were 
subsequently amended to clarify and update participation requirements and align them more closely with 
federal standards for effective compliance programs; and 
 
WHEREAS, the most recent regulatory updates took effect on December 28, 2022, with providers expected 
to implement the changes within 90 days; and 
 
WHEREAS, the updated regulations extend the applicability of the Corporation’s Compliance Program to 
certain contractors, to the extent their services relate to the Corporation’s identified risk areas, such as billing 
and claims processing; and 
 
WHEREAS, the proposed revisions to Policy LD-227 incorporate the required regulatory updates and 
reflect the Board of Directors’ commitment to maintaining an effective compliance program and fostering 
a culture of compliance and accountability; and 
 
WHEREAS, the Legal and Audit Committee reviewed the proposed revisions to Policy LD-227 and 
recommended that the Board of Directors approve the revised policy. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors hereby approves and adopts the 
revisions to Policy LD-227: Corporate Compliance Program; and be it further 
 
RESOLVED, that Management is authorized and directed to implement the revised Policy LD-227 and 
take all actions necessary or appropriate to maintain the Corporation’s compliance program consistent with 
applicable federal and state requirements; and be it further 
 
RESOLVED, that this Resolution shall take effect immediately. 
 
___________________ 
Richard Kessel, Chairperson 
 
June 15, 2026  



 

 

NASSAU HEALTH CARE CORPORATION 

RESOLUTION No. 187-2026 
 
AUTHORIZATION FOR ADOPTION OF REVISIONS TO POLICY LD-XXX: NON-INTIMIDATION 
AND NON-RETALIATION 
 

 
WHEREAS, Nassau Health Care Corporation (the “Corporation”) seeks to adopt Policy LD-XXX: Non-
Intimidation and Non-Retaliation to establish protections for employees who report compliance concerns, 
suspected misconduct, or other inappropriate behavior; and 

WHEREAS, the policy reinforces the Corporation’s commitment to fostering a culture of transparency, 
accountability, and ethical conduct across the organization; and 

WHEREAS, Public Authorities Law § 2824(1)(e) requires boards of state and local authorities to adopt 
policies protecting employees from retaliation for disclosing information concerning wrongdoing; and 

WHEREAS, the policy is designed to ensure that employees may raise concerns in good faith without 
fear of intimidation or reprisal, thereby supporting patient care, organizational integrity, and compliance 
with applicable federal and state laws; and 

WHEREAS, the Legal and Audit Committee reviewed Policy LD-XXX: Non-Intimidation and Non-
Retaliation and recommended that the Board of Directors approve the policy. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors hereby approves and adopts 
Policy LD-XXX: Non-Intimidation and Non-Retaliation; and be it further 

RESOLVED, that Management is authorized and directed to implement Policy LD-XXX and take all 
actions necessary or appropriate to support the Corporation’s non-intimidation and non-retaliation 
obligations; and be it further 

RESOLVED, that this Resolution shall take effect immediately. 

 
 
___________________ 
Richard Kessel 
Chairperson 
 
June 15, 2026  



 

 

NASSAU HEALTH CARE CORPORATION 
 

RESOLUTION No. 188-2026 
 
APPROVAL OF MEDICAL AND PROFESSIONAL CREDENTIALING  
 
WHEREAS, the Credentials Committee and Medical Board have made recommendations for appointments 
and reappointments to the Medical and Dental staff of Nassau Health Care Corporation (the “Corporation”); 
and 
 
WHEREAS, the credentialing packet of May 15, 2026, has been vetted and approved by the Credentials 
Committee and Medical Board; and 
 
WHEREAS, the Medical and Professional Affairs Committee (“MPAC”) of the Corporation reviewed and 
vetted the credentialing recommendations made by the Credentials Committee at their meeting on May 15, 
2026, and advanced recommendations to the Corporation’s Board of Directors for appointments and 
reappointments to the Medical Staff; and  
 
WHEREAS, the Medical Board also met and recommended that the NHCC Board of Directors approve the 
medical staff appointments and reappointments included in the June 15, 2026, credentialing packet; and 
 
WHEREAS, the Board of Directors deems it advisable and in the best interests of the Corporation to 
approve the May 15, 2026, and June 15, 2026, credentialing packets.  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors approves the credentialing packets 
of May 15, 2026, and June 15, 2026, and the recommendations for appointments and reappointments 
contained therein; and be it further 
 
RESOLVED, that this Resolution shall take effect immediately. 
 
 
___________________ 
Richard Kessel 
Chairperson 
 
June 15, 2026 
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